
Military Manpower – Tranche 2 of 3, Functional Staffing, O-4, O-5 /WO’s/ E-7, E-8, E-9Position: Joint Audit Task Force (JATF) Tiger Team members.    This announcement supports recruitment of 20+ military positions consisting 
of 0-5, 0-4, E-9, E-8, E-7 service members.  Each position is eligible for “Joint Service” credit, reports to the JATF Assistant Chief of Staff and 
subject to senior level (general officer) rating.  We are seeking military members with at least 10+ years technical and / or leadership experience to 
join the Secretary of War’s newly formed Joint Audit Task Force (JATF).   The JATF will steer the DoW to obtain an unmodified (clean) audit opinion 
on the Consolidated FY 2027 Working Capital Fund financial statements and the FY 2028 Consolidated General Fund financial statements.  
This is a high-visibility assignment in the DoW with significant opportunity to serve as part of cross-functional teams designed to correct major functional 
business process, policy, and technology deficiencies affecting DoW business operational performance.  We will be applying the next generation of “how 
to do business better” solutions and technologies.

Key Duties and Responsibilities:

Serve as a functional area team member of designated JTF-A “Tiger Teams.”  These teams will serve as functional area “problem-solvers” across the 
DoW business enterprise addressing accounting “General Fund” and “Working Capital Fund” material weakness areas negatively affecting the DoW’s 
ability to achieve a “clean” audit opinion.   The Teams will be formulated based upon the problem areas assigned.  The Teams will be forward-leaning and 
often embedded with audit teams from the Military Departments.  The Teams will identify and report complex cross-functional issues for resolution by the 
JATF issue remediation capability cell (process, policy, technology).

Experience & Qualifications:

Career Fields to apply: Military Logistics (materiel management, supply chain, revolving fund/working capital fund, military equipment spares 
and asset management, real property, and environmental property management), Financial Management (accounting and financial reporting 
w/accounts payable and/or receivable), Acquisition Procurement Contracting and execution (contract writing, invoicing/payables w/large 
complex Acquisition programs). 

• Functional and operational experience at the Military Base/Garrison locations and Major Command-level preferred, experience at deployed locations 
is an added plus

• Basic understanding of the DoW Planning, Programming, Budgeting, and Execution (PPBE) process

• (helpful, but not required) Basic understanding of Financial Reporting & Audit: Chief Financial Officer (CFO) Act compliance, managing internal 
controls, and overseeing audit reporting to ensure the integrity of the command's financial statements

• Core experience in functional career field is required.  Military Service-specific experience with policy, processes, and applied technologies 
(systems, tools, etc).  Experience will be aligned to the appropriate “Tiger Team” based upon Team mission assignments

Travel Requirement: Likely 25%+ depending on Team assignments and needs

Security Clearance:  Current DoW “Secret” clearance requirement, Top Secret eligible  

Location: Washington DC Metro Area, site location is Pentagon. Tour of duty: minimum 1-yr, up to 4 years (negotiable), long-term TDY options possible, 
Full-rate PCS authorized
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