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Operation and Maintenance, Defense-Wide Summary ($ in thousands)  
      Budget Activity (BA) 3: Training and Recruiting  
   

 
FY 2024 
Actuals 

Price 
Change 

Program 
Change 

FY 2025 
Enacted 

Price 
Change 

Program 
Change 

FY 2026 
Request 

DAU 182,769 4,902 -5,253 182,418 1,880 -11,033 173,265 
 
I. Description of Operations Financed: 

 
The Defense Acquisition University (DAU) (http://www.dau.edu) is the Congressionally mandated acquisition professional development, 
training, and policy research and analysis organization of the DoD, under the oversight of the Office of the Under Secretary of Defense for 
Acquisition and Sustainment (OUSD(A&S)). The DAU mission is to develop a high-performing Defense Acquisition Workforce (DAW) through 
talent management, acquisition training, online resources, and organization support to deliver effective, affordable warfighting capabilities. 
The DAU vision is to produce an accomplished and innovative DAW, empowered by DAU’s modern learning platform to provide the warfighter 
the decisive edge. 
 
The DAU provides talent development and continuous professional learning for approximately 166,000 DAW members, other DoD 
professionals, federal civilian agencies, and industry partners to develop, field, and sustain warfighting capability. The DAU products and 
services target workplace performance, leadership and professionalism, while promoting organizational mission effectiveness. 
 
Additionally, DAU performs research, develops professional publications, offers symposia and frequent topical webinars, and consults in 
subjects related to the acquisition functional areas. The FY 2026 request includes funding 535 civilian FTEs, and operational support to 43 
military faculty assigned to DAU. 
 
The DAU main campus is located at Fort Belvoir, Virginia.  The DAU structure supports innovative learning solution development and 
responsive delivery through regional campuses and specialized colleges with five regional campuses strategically located in areas with a high 
concentration of DoD acquisition workforce members. The five regional campuses are: 
 

• Capital and Northeast – Fort Belvoir, Virginia (serves a workforce of 39,804) 
• Mid-Atlantic – California, Maryland (serves a workforce of 28,221) 
• Midwest – Kettering, Ohio (serves a workforce of 25,419) 
• South – Huntsville, Alabama (serves a workforce of 41,195) 
• West – San Diego, California (serves a workforce of 32,262) 
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The DAU also has two colleges: 
 

• Defense Systems Management College (DSMC) – Fort Belvoir, Virginia. The DSMC is tasked with offering the global DoD 
acquisition workforce a range of executive-level training and educational programs to include program management, international 
acquisition management, requirements determination, mission assistance, leadership, and research. 

• College of Contract Management (CCM) – Fort Gregg-Adams, Virginia. Co-located with the Defense Contract Management 
Agency (DCMA) headquarters, the CCM is tasked to provide the professional, accredited courses necessary to enhance the 
DCMA’s workforce leadership skills, and competencies related to post-award contract management. 

 
DAU Core Functions 
The DAU provides high quality, low-cost training, online resources, and direct support at the point of need to enable the acquisition, 
requirements determination, and contingency missions of the DoD (and elements of the Federal Government). The DAU’s core functions are 
defined as: 
   
1. Teaching:  Meeting the challenges of the current and forecasted threat environment requires a workforce that is competent and confident 
enough to innovate quickly and at scale. The DAU instructor-led courses build upon certification training with continuous learning and job 
support resources on the DAU platform for developing critical job competencies, innovative thinking, and analytical skills across essential 
acquisition functional and leadership roles. 
  
2. Learning Asset Development and Curation:  The DAU designs, develops, and deploys an expansive portfolio of on-line and instructor-
led courses designed to develop workforce knowledge base and skills to solve complex acquisition problems, manage portfolios, and lead 
cross-functional teams to deliver the warfighter a decisive edge. The DAU catalog of self-paced, online learning, including credentials and 
topical modules—helps the workforce meet DAWIA certification requirements and pursue opportunities for career growth. The DAU learning 
asset development capability ensures the workforce has the modern content needed to address foundational skills and emerging concepts 
with a process that incorporates real-world acquisition lessons learned and uses representative DoD scenarios to hone critical acquisition 
skills and confidence to decide and act. Asset development and maintenance are mission critical; moreover, learning content must be 
continuously refreshed to foster rapid technology adaptation, at the speed of relevance. In addition, DAU’s category management of licenses 
with vendors such as Coursera, Linked-in Learning, and Percipio, provide workforce members with economical access to commercial learning 
assets relevant to non-DoD specific aspects of acquisition, technology, logistics, and leadership. 
 
3. On-Demand Learning:  The DAU Platform hosts a wide-range of DAU-developed or curated learning assets such as eLearning, “how to” 
videos, performance support tools, and web events. The DAU platform offers convenient access for workforce members to maintain currency, 
excel at job-related activities and explore emerging concepts. Through webinars and more formal in-person events, such as TEDxDAU, DAU 
helps the workforce stay up to date on the latest concepts in DoD acquisition and leadership. DAU’s portfolio of online tools—including its 
online library, Ask A Professor, ACQuipedia, and job-support-resources—help the workforce complete critical tasks. The DAU media library 
also provides a compendium of on-demand assets. 
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4. Field Training Teams and Mission Assistance:  The DAU’s faculty members use their subject matter expertise to help acquisition 
program teams and other customers achieve specific outcomes and improve business results. Examples of these offerings include consulting 
on specific acquisition challenges, workshops tailored to program needs, functional simulations, and executive coaching. 
 
5. Faculty Rotation Support/Research/Other Mandates:  The DAU executes activities in support of acquisition innovation and continuous 
improvement.  These include Acquisition Workforce Educational Partnerships (AWEP) Initiatives, such as the Faculty Rotation Program for 
enhancing faculty currency, Peer Mentoring and Advising, Training to Meet Operational Challenges, Flexible Acquisition Practices, and Expert 
Lecturers.  The DAU is also required to conduct research and analysis of defense acquisition policy issues from an academic perspective.  
This includes support for DAW, Human Capital, and continually expanding the USD (A&S) body of knowledge through legislatively mandated 
research on issues and concerns identified by the workforce. 
 
DAU Major Programs/Efforts 
In support of the President’s priorities, the DoD is taking significant action to reform, right-size, and train the acquisition workforce.  These 
efforts include DAU being tasked to implement Field Training Teams (FTT), restructuring performance evaluations metrics, analyzing the 
acquisition workforce staffing levels, and rapidly providing the workforce with the acquisition reform training and tools required to succeed.   
 
Section 832 of the National Defense Authorization Act (NDAA) for FY 2025 requires DAU to establish a training program to support cross-
functional personnel and contractors of the DoD involved in any phase of the acquisition and sustainment lifecycle.  These teams are directed 
to deliver on-site, mission-specific acquisition training, tailored to the needs of operational units across the DoD, to assist with making 
important decisions with respect to acquisition or sustainment, requirements validation, the development of an acquisition strategy, awarding 
contracts, and ongoing management of performance and governance.  
 
In addition, Executive Order 14265, titled “Modernizing Defense Acquisitions and Spurring Innovation in the Defense Industrial Base”, signed 
in April 2025, mandates the Under Secretary of Defense for Acquisition and Sustainment to establish FTTs led by senior acquisition 
executives or managers with expertise in innovative acquisition authorities and commercial solutions.  To comply with the law, DAU must 
allocate 25 percent of its faculty capacity for a minimum of 50 percent of their time each year in support of the training program.  This equates 
to an effect of 12.5 percent of available capacity. The Defense Acquisition Workforce Improvement Act (DAWIA) training and the Faculty 
Rotation Program consume an additional 10 percent of the faculty capacity each year. There is also a requirement for each FTT to include at 
least one individual from the private sector or academia with experience in commercial transitions. The inclusion, accomplished via contract 
each year, will foster a culture of innovation and continuous improvement in acquisition and sustainment processes 
 
The DAU also continues to provide the global learning environment required to empower the acquisition workforce to meet emerging threats 
and provide the warfighter a decisive edge. These acquisition experts are responsible for providing and maintaining efficient and cost-
effective warfighting capabilities for the DoD. Through certification courses, job-specific training courses and credentials, and workshops, 
DAU provides the tools necessary for the acquisition workforce to meet their training needs and competently serve as stewards of taxpayer 
dollars. 
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In addition to the courses and credentials, DAU also provides workshops, tailored training, and rapid deployment training events. These 
resources allow the acquisition workforce to quickly learn subject-specific information and produce actionable products tailored to their 
specific needs. The DAU continues to provide the best certification training content to workforce members by determining the information they 
need and harnessing innovative technologies to deliver it as efficiently as possible. 
 
The DAU continues its aggressive transformation of the DAWIA for the DAW and continues to modernize its learning assets, completing more 
maintenance and new development than it ever has, while also continuing to modernize and improve its learning platform to facilitate 
continuous, lifelong learning and delivery of knowledge and solutions at scale for the Department. DAU continues to collaborate with the 
Under Secretary of Defense for Acquisition and Sustainment, the Services, and Components to incorporate advanced technologies like the 
use of artificial intelligence to enhance the learning experiences and approaches to tailored training and professional development. 
 
The DAU continues to leverage its transformation from a schoolhouse into a modern learning platform of exponentially greater value to our 
customers by connecting all members of the DAW with the information and resources they need to adapt to the rapidly evolving acquisition 
environment and support our Warfighters. This transformation provides an environment that encourages continuous learning by focusing on 
three key areas: 
 

• Frictionless Learning - Ensuring that learning opportunities are easily accessible and personalized to meet the immediate needs of 
the workforce. 

• World-Class Content - Committing to high-quality, relevant, and timely learning content that builds critical thinking and decision-
making skills. 

• Dynamic Network - Leveraging DAU's extensive network to connect individuals with knowledge and expertise, facilitating 
collaboration and knowledge sharing at scale for the Department.  

 
Prominent features of our operating environment are change and ambiguity. To thrive in this environment, the DAW must be flexible and 
adaptable as well as knowledgeable and well-prepared. The new modernized training program will give the workforce the tools it needs to 
continue providing our warfighters with the capabilities they need to succeed. Strategic investments in DAU will continue to drive embedded 
field and traditional training toward tailorable engagements and courses, supplemented with informal online learning, and job/role-specific 
credentials. These changes will support acquisition reforms by quickly upskilling the workforce in new areas and supporting individual and 
organizational needs with hyper-relevant content and solutions. 
 
The DAU accomplished the following through May 28, 2025: 

• Delivered 3.66 million hours of training  
• Adaptive Acquisition Framework (AAF) had 459,880 page views 
• Provided a total of 81 credentials, which attracted over 15,260 new enrollments 
• Provided 2,681 course offerings with 356,822 completions  
• Hosted 980 consulting engagements and 784 workshops 
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• Held 66 executive coaching events 
• Registered 7,059 virtual and 430 in person attendees for TEDxDAU 2025 
• Streamed 311 webcasts to 101,086 attendees, many of which were recorded and placed on DAU media servers, further expanding 

the reach to more than 21,359 views 
• Maintained 53 online Communities of Practice outlining acquisition best practices with a total of 523,000 views 

 
DAU Strategic Goals 
The Strategic Plan presents a high-level view of DAU's goals, laying out the organization's mission and vision for the future, along with codifying 
DAU's brand promise. The document includes an analysis of why DAU must become more customer focused and the path DAU will take to 
achieve its overall strategic goals and objectives. The strategic plan document outlines four primary goals: 
 
Goal 1 – Shape the future through continuous acquisition improvement. This goal aims to identify and suggest improvements for 
identified acquisition friction points into FY 2026. It involves scanning the acquisition environment and key stakeholders for opportunities, 
implementing processes for evaluating and acting on enterprise ideas, and pursuing strategic initiatives to enhance acquisition outcomes. 
 
Goal 2 – Empower the Acquisition Workforce to meet emerging needs; build and retain a workforce of varied acquisition 
experience. This goal focuses on achieving certification targets for the Defense Acquisition Workforce, satisfying teaching capacity 
requirements, and supporting professional development by encouraging diversification of different types of acquisition workforce experience. 
It also includes achieving AcqDemo permanence by December 2026 and developing policies for cross-functional Knowledge Areas. 
 
Goal 3 – Improve our learning assets and how we create them. This goal is centered on enhancing the quality and sourcing of learning 
assets to provide relevant and current experiences informed by experts. 
 
Goal 4 – Grow and support a world-class DAU. This goal aims to maximize faculty rotations, maintain cost-effective operations, ensure a 
high faculty direct to indirect ratio, and demonstrate the value of DAU training through external assessment. It also includes strategically 
communicating acquisition initiatives and building awareness of DAU products and services. 
 
These goals collectively guide DAU to improve acquisition processes, develop the workforce, enhance learning assets, and support the 
growth of DAU to maintain a decisive edge for the Warfighter.  
 
At DAU, our brand promise is to inspire understanding, solve problems, and foster connections. This commitment is reflected in our strategic 
initiatives, where we prioritize empowerment through innovation and the development of a high-performing DAW. Our focus on continuous 
acquisition improvement, workforce empowerment, and alignment with national defense priorities ensures that we provide the Warfighter with 
a decisive edge. By embracing technological integration and tailored learning, we adapt to changing workforce needs and maintain a 
customer-focused approach. The DAU brand promise is not just a statement; it reflects our values and our dedication to excellence in serving 
the Warfighter's evolving needs. 
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Mission Success 
DAU continues to prove it’s not just a training institution; it is a force multiplier that delivers tangible mission outcomes. By embedding within 
programs, driving innovation, and aligning workforce practices with policy, DAU directly supports the Department's acquisition reform 
initiatives.  Some examples are:  
 
1. FTTs and Embedded Program Support 
• PMA-209 NGEN Radio: Assisted with acquisition strategy and document updates through bi-weekly engagements. 
• Sentinel Program Office: Supported re-baselining post-Nunn-McCurdy breach, guiding strategy and transition workshops. 
• NAVWAR Overmatch Portfolio: Planning to execute Base Camp FTT with Agile Center of Excellence and PEO C4I leadership. 
• F-35 & Defense POW/MIA Accounting Agency: Conducted Workshops to improve work statements for contracting effectiveness. 
• AFICC 764 ESS: Conducted multi-phase services acquisition workshop for a $974 million base ops support recompete. 

 
2. Tailored Acquisition and Workforce Development Training 
• DLA PEO EA: Delivered Software Acquisition Pathway (SWP) training to 300+ personnel for business systems. 
• Army DEVCOM Aviation: Delivered AI training supporting wargame applications; demonstrated Army's CamoGPT. 
• Office of Principal Cyber Advisor: Provided SWP training aligned with SECDEF March 2025 memo on software modernization. 
• DAU/HCI Workforce Management Group: Facilitated cross-functional competency alignment discussions. 

 
3. Cybersecurity, Software, and Agile Enablement 
• JLTV/ARV Programs: Conducted Cyber T&E workshops and cyber resilience engineering using the National Cyber Range. 
• Army Ground Vehicle Systems Center: Provided Agile software management workshop covering SCRUM and AAF integration. 
• SysML Workshop for PEO C3N: Delivered digital engineering training aligned with USD(R&E) workforce priorities. 
• Innovation Teaching Factory with NSWC: Developed innovation skills using real-world decoy scenario. 
• DAU-JLTV “Survivable Weapon Systems” Workshops: Enabled SCRE and mission-based cyber risk assessments. 

 
4. Strategic Policy, Executive Support, and Acquisition Reform 
• EO on Modernizing Defense Acquisitions: DAU leads workforce reform section and supports SAEs and OUSD(A&S). 
• DHA Director and PEO OMS: Provided executive overview workshop focused on reacclimating to Middle-Tier Acquisition. 
• USD(A&S) ADA Violation Training: Provided enhanced compliance literacy through detailed, policy-aligned instruction. 
• DASA DEC (Army): Facilitated industrial base strategy discussions to support export and cooperation strategy. 

 
5. Contracting, Cost Estimation, and Sustainment Optimization 
• Marine Corps Food Services SAW: Provided custom strategy workshop for $2.4 billion contract to improve operational sustainment. 
• USAF VC-25B IBR Training: Supported baseline and schedule evaluation with contractor; identified cost/schedule risks. 
• Earned Value Management Workshops: Delivered program-specific insights to strengthen PMO financial oversight. 
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II.  Force Structure Summary:
Not applicable. 
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III. Financial Summary ($ in Thousands):
 

  FY 2025  
  Congressional Action  

A. BA Subactivities 
FY 2024 
Actuals 

Budget 
Request Amount Percent 

Current 
Enacted 

FY 2026 
Request 

1. Teaching $51,008 $66,520 $0 0.00% $50,909 $48,356 
2. Learning Asset Development $58,242 $54,649 $0 0.00% $58,130 $55,213 
3 Field Training Teams/Mission Assistance $34,053 $37,237 $0 0.00% $33,988 $32,283 
4. On-Demand Learning $20,497 $13,847 $0 0.00% $20,458 $19,431 
5. Legislative Mandates/Research/Others $18,969 $12,710 $0 0.00% $18,933 $17,982 
6. Sec. 8128 Savings attributable to efficiencies and 
management improvements in funding of misc or other 
contracts $0 $0 $-48 0.00% $0 $0 
7. Sec. 8127 Excessive growth procurement of advisory 
and assistance services $0 $0 $-509 0.00% $0 $0 
8. OSD Requested Reduction $0 $0 $-1,988 0.00% $0 $0 
Total $182,769 $184,963 $-2,545 -1.38% $182,418 $173,265 

 

 

The FY 2026 request for Defense Acquisition University includes $173,265 thousand of discretionary and $0 thousand of mandatory (reconciliation) for a total of $173,265 thousand. 
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B. Reconciliation Summary 
Change 

FY 2025/FY 2025 
Change 

FY 2025/FY 2026 
BASELINE FUNDING $184,963 $182,418 

Congressional Adjustments (Distributed) 0  
Congressional Adjustments (Undistributed) -1,988  
Adjustments to Meet Congressional Intent 0  
Congressional Adjustments (General Provisions) -557  
Fact-of-Life Changes (2025 to 2025 Only) 0  

SUBTOTAL BASELINE FUNDING 182,418  
Supplemental 0  
Reprogrammings 0  
Price Changes  1,880 
Functional Transfers  2,356 
Program Changes  -13,389 

CURRENT ESTIMATE 182,418 173,265 
Less: Supplemental 0  

NORMALIZED CURRENT ESTIMATE $182,418 $173,265 
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FY 2025 President's Budget Request (Amended, if applicable) ................................................................................................................. $184,963 

1. Congressional Adjustments ............................................................................................................................................................................. $-2,545 

a) Distributed Adjustments....................................................................................................................................................................... $0 

b) Undistributed Adjustments ......................................................................................................................................................... $-1,988 

1) OSD Requested Reduction .............................................................................................................................. $-1,988 

c) Adjustments to Meet Congressional Intent .......................................................................................................................................... $0 

d) General Provisions ........................................................................................................................................................................ $-557 

1) Sec. 8127 Excessive growth procurement of advisory and assistance services ................................................ $-509 

2) Sec. 8128 Savings attributable to efficiencies and management improvements in funding of misc or other 
contracts .................................................................................................................................................................... $-48 

FY 2025 Appropriated Amount ...................................................................................................................................................................... $182,418 

2. Supplemental Appropriations ................................................................................................................................................................................... $0 

a) Supplemental Funding......................................................................................................................................................................... $0 

3. Fact-of-Life Changes ................................................................................................................................................................................................ $0 

a) Functional Transfers ............................................................................................................................................................................ $0 

b) Technical Adjustments ........................................................................................................................................................................ $0 

c) Emergent Requirements ...................................................................................................................................................................... $0 
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FY 2025 Baseline Funding.............................................................................................................................................................................. $182,418 

4. Reprogrammings (Requiring 1415 Actions) ............................................................................................................................................................. $0 

a) Increases ............................................................................................................................................................................................. $0 

b) Decreases ........................................................................................................................................................................................... $0 

Revised FY 2025 Estimate .............................................................................................................................................................................. $182,418 

5. Less: Item 2, Supplemental Appropriation and Item 4, Reprogrammings ............................................................................................................... $0 

a) Less: Supplemental Funding ............................................................................................................................................................... $0 

FY 2025 Normalized Current Estimate .......................................................................................................................................................... $182,418 

6. Price Change .................................................................................................................................................................................................... $1,880 

7. Functional Transfers ......................................................................................................................................................................................... $2,356 

a) Transfers In ..................................................................................................................................................................................$2,356 

1) Civilian Pay ........................................................................................................................................................ $2,356 
In FY 2026 the Acquisition Workforce Education Partnership (AWEP) program transfers from the Department 
of Defense Acquisition Workforce Development Account to the Defense Acquisition University (DAU) where 
it more appropriately aligns with the DAU workforce it supports.   
(FY 2025 Baseline: $126,474 thousand; 572 FTEs; +10 FTEs) 

b) Transfers Out ....................................................................................................................................................................................... $0 

8. Program Increases ................................................................................................................................................................................................... $0 
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a) Annualization of New FY 2025 Program ............................................................................................................................................. $0 

b) One-Time FY 2026 Increases ............................................................................................................................................................. $0 

c) Program Growth in FY 2026 ................................................................................................................................................................ $0 

9. Program Decreases ....................................................................................................................................................................................... $-13,389 

a) Annualization of FY 2025 Program Decreases ................................................................................................................................... $0 

b) One-Time FY 2025 Increases ............................................................................................................................................................. $0 

c) Program Decreases in FY 2026 ............................................................................................................................................... $-13,389 

1) Civilian Pay ....................................................................................................................................................... $-1,063 
Decrease fully funds FY 2026 projected civilian pay costs based on FY 2025 execution. 
(FY 2025 Baseline: $126,474 thousand) 

2) Efficiency – Contract Services .......................................................................................................................... $-3,535 
Reduces contracts for Advisory and Assistance Services to promote efficiencies and advance the policies of 
the Administration in alignment with Executive Order 14222, “Implementing the President’s Department of 
Government Efficiency Cost Efficiency Initiative.”  
(FY 2025 Baseline: $14,997 thousand) 

3) Efficiency – Travel ............................................................................................................................................... $-303 
Reduces discretionary travel funding to align with Executive Order 14222, “Implementing the President’s 
Department of Government Efficiency Cost Efficiency Initiative.” 
(FY 2025 Baseline: $990 thousand) 

4) Efficiency – Workforce Optimization ................................................................................................................. $-8,240 
Reduces civilian personnel full-time equivalents and funding to optimize the workforce in compliance with 
Executive Order 14210, “Implementing the President’s Department of Government Efficiency Workforce 
Optimization Initiative.” 
(FY 2025 Baseline: $126,474 thousand; 572 FTEs; -47 FTEs) 
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5) Efficiency – Working Capital Fund  ..................................................................................................................... $-248 
Reduces customer rates charged for good and services on identified efficiencies to optimize the workforce in 
compliance with Executive Order 14210, “Implementing the President’s Department of Government 
Efficiency Workforce Optimization."  

FY 2026 Budget Request ................................................................................................................................................................................ $173,265 
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IV. Performance Criteria and Evaluation Summary:
 
The DAU transformation from a traditional schoolhouse to a modern learning platform supports a culture of continuous learning by empowering 
leaders and members of the DAW to choose the training and knowledge they need to maximize their specific readiness and warfighter support 
requirements. The DAW professionals are demanding learning assets that go beyond traditional DAWIA certification requirements to address 
emerging issues and knowledge gaps at the speed of relevance, and DAU’s is proving its value by conducting numerous activities beyond the 
traditional classroom.  Accordingly, measuring DAU’s value is linked to how much time leaders are allowing their teams to spend with DAU and 
how many courses they complete to develop their careers, keep abreast of a changing environment and meet their readiness/Warfighter support 
requirements.  The DAU will remain relevant by engaging the acquisition workforce to understand their requirements and to quickly develop and 
deliver relevant content to reduce the time from problem to solution to the maximum extent possible.  
 

Learning Hours FY 2024 FY 2025 
 

FY 2026 
Teaching 4,026,705 2,801,468 4,326,318 
Field Training Teams/Mission 
Assistance 559,301 335,321 

 
617,838 

On-Demand Learning/3rd Party 670,291 521,817 705,844 
  5,256,297 3,658,606 5,650,000 

FY 2025 numbers as of 28 May 25 
 

Completions/Grads FY 2024 FY 2025 
 

FY 2026 
 810,008 571,953 879,000 

FY 2025 numbers as of 28 May 25 
 

Field Training Teams Deployed FY 2024 
FY 2025 (Pilot 

Program) 

 
 

FY 2026 

  N/A 4 
 

6-9 
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V.  Personnel Summary:

 FY 2024 FY 2025 FY 2026 

Change 
FY 2024/ 
FY 2025 

Change 
FY 2025/ 
FY 2026 

 
Active Military End Strength (E/S) (Total) 43 43 43 0 0 

Officer 40 40 40 0 0 
Enlisted 3 3 3 0 0 

 
Civilian End Strength (Total) 663 663 626 0 -37 

U.S. Direct Hire  663 663 626 0 -37 
Total Direct Hire 663 663 626 0 -37 

 
Active Military Average Strength (A/S) (Total) 43 43 43 0 0 

Officer 40 40 40 0 0 
Enlisted 3 3 3 0 0 

 
Civilian FTEs (Total) 574 572 535 -2 -37 

U.S. Direct Hire 574 572 535 -2 -37 
Total Direct Hire 574 572 535 -2 -37 

 
Average Annual Civilian Salary ($ in thousands) 218.5 221.1 224.7 2.6 3.6 

 
Contractor FTEs (Total) 163 157 148 -6 -9 

 
Personnel Summary Explanations: 
In FY 2026, DAU, in total, is reduced by 47 FTEs.  There were +10 AWEP FTEs transferred to DAU from the DAWDA in FY 2026 that were 
subsequently reduced, in addition to the reduction of the -37 FTEs from DAU’s core.    
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VI. OP 32 Line Items as Applicable (Dollars in thousands): 

 Change from FY 2024 to FY 2025  Change from FY 2025 to FY 2026  

  
FY 2024 

Program 
Price 

Growth 
Program 

Growth 
FY 2025 

Program 
Price 

Growth 
Program 

Growth 
FY 2026 

Program 

101 EXEC, GEN’L & SPEC SCHEDS  125,441 3,647 -2,614 126,474 707 -6,947 120,234 

0199 TOTAL CIVILIAN PERSONNEL COMPENSATION 125,441 3,647 -2,614 126,474 707 -6,947 120,234 

 

308 TRAVEL OF PERSONS  955 20 15 990 21 -303 708 

0399 TOTAL TRAVEL 955 20 15 990 21 -303 708 

 

633 DLA DOCUMENT SERVICES  168 2 0 170 0 -6 164 

671 DISA DISN SUBSCRIPTION SERVICES (DSS) 1,573 87 -1,660 0 0 0 0 

0699 TOTAL OTHER FUND PURCHASES 1,741 89 -1,660 170 0 -6 164 

 

771 COMMERCIAL TRANSPORT  21 0 -1 20 0 0 20 

0799 TOTAL TRANSPORTATION 21 0 -1 20 0 0 20 

 

912 RENTAL PAYMENTS TO GSA (SLUC)  2,388 50 63 2,501 53 0 2,554 

913 PURCHASED UTILITIES (NON-FUND)  2,358 50 95 2,503 53 0 2,556 

914 PURCHASED COMMUNICATIONS (NON-FUND)  120 3 755 878 18 0 896 

915 RENTS (NON-GSA)  16 0 -2 14 0 0 14 

917 POSTAL SERVICES (U.S.P.S)  30 1 1 32 1 0 33 

920 SUPPLIES & MATERIALS (NON-FUND) 300 6 -51 255 5 0 260 

921 PRINTING & REPRODUCTION  1,855 39 -282 1,612 34 0 1,646 

922 EQUIPMENT MAINTENANCE BY CONTRACT  5,355 112 -326 5,141 108 -650 4,599 

923 FACILITIES SUST, REST, & MOD BY CONTRACT 2,090 44 -628 1,506 32 0 1,538 

925 EQUIPMENT PURCHASES (NON-FUND)  1,847 39 -99 1,787 38 -300 1,525 

932 MGT PROF SUPPORT SVCS  14,975 314 -292 14,997 315 -1,379 13,933 

957 OTHER COSTS (LAND AND STRUCTURES) 93 2 364 459 10 0 469 

987 OTHER INTRA-GOVT PURCH  1,916 40 243 2,199 46 -548 1,697 

989 OTHER SERVICES  4,484 94 -545 4,033 85 -400 3,718 

990 IT CONTRACT SUPPORT SERVICES 16,784 352 -289 16,847 354 -500 16,701 

0999 TOTAL OTHER PURCHASES 54,611 1,147 -994 54,764 1,150 -3,775 52,139 
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 Change from FY 2024 to FY 2025  Change from FY 2025 to FY 2026  

  
FY 2024 

Program 
Price 

Growth 
Program 

Growth 
FY 2025 

Program 
Price 

Growth 
Program 

Growth 
FY 2026 

Program 

 

9999 GRAND TOTAL 182,769 4,902 -5,253 182,418 1,878 -11,031 173,265 
 


